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Health care costs for those with 
metabolic syndrome are on average 
160% higher than those without.2 

In 2022, Diabetes remained the fourth 
leading condition driving employers’ 
health care cost.3 

Obese injured persons’ workers’ 
compensation claims are 30 to 60 times 
more expensive than its non-obese 
counterparts.4

Overview 
Metabolic Syndrome, which affects up to one-third of U.S. adults1, is a 
pressing matter for many employers. This set of conditions, including 
obesity, high blood pressure, high cholesterol and high blood sugar,  
can often lead to type 2 diabetes, heart disease, stroke and kidney 
disease. Together, these conditions can represent a significant cost 
to employers as medical and pharmacy costs, lost productivity, higher 
workers’ compensation claims costs and leaves of absence.

The Brown & Brown Population Health & Well-Being team takes a 
proactive and comprehensive approach to help prevent metabolic 
conditions from developing and helping those with existing conditions  
to manage their health. 

How We Can Help 
Our Population Health & Well-Being team specializes in helping to address 
Metabolic Syndrome using a comprehensive approach that integrates 
pharmacy, program and benefit design, and strategic partner selection. 

Pharmacy Consultation
•	 Consultation and education on anti-obesity drugs and their role  

and impact on healthcare outcomes and spend
•	 Pharmacy formulary evaluation by Brown & Brown pharmacy 

specialists
•	 Evaluation of medication coverages
•	 Assuring appropriate utilization management and prior authorization

EMPLOYEE BENEFITS

Metabolic Syndrome 
Employer Strategy
Population Health &  
Well-Being Consulting 
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Employer Strategy 
•	 Evaluate and analyze historical data to understand 

population health profile, social determinants of health, 
disparities and risk of metabolic conditions currently and 
into the future

•	 Best practice plan design that can help improve access 
to care, prevent condition and cost escalation and 
remove barriers to care

•	 Ensure those at risk have resources in place
•	 Evaluate company policies, culture, and physical 

space, and design workplace and/or work from home 
environments that support and encourage healthy 
lifestyles and lowers health risks

Vendor and Partner Selection
•	 Identify high-quality programs currently in place or that 

may be supplemented to help improve quality of life 
and condition expenses for the plan and member

•	 Pre-vetted best-in-class vendors and pricing available 
through the Brown & Brown Metabolic Syndrome 
Vendor Collective

•	 The Brown & Brown Innovation Hub Vendor Database 
provides a knowledge base of leading-edge solutions to 
support and enhance benefits offerings

•	 Centers of Excellence evaluation and selection for best- 
practice and evidence-based bariatric treatment and 
procedures
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Employees with obesity-
related complications 
are nearly 2x as likely 
to file short-term 
disability claims.5

Obesity-related 
absenteeism can  
cost U.S. employers  
$12.8 billion annually.6

Risk factors such as obesity, 
high blood pressure and 
elevated blood lipid levels, 
can increase a person’s 
healthcare costs by $2,000 
per year.2

Helping employees 
with their metabolic 
health may help  
them and your 
business.



Connect with our Brown & Brown team to learn about our knowledge in  
your industry, how we build our risk mitigation strategies and how we can  
aid your business in building a cost-saving employee benefits program.

How Brown & Brown Can Help

Brown & Brown, Inc. and all its affiliates, do not provide legal, regulatory or tax guidance, or advice. If legal advice counsel or representation is 
needed, the services of a legal professional should be sought. The information in this document is intended to provide a general overview of 
the topics and services contained herein. Brown & Brown, Inc. and all its affiliates, make no representation or warranty as to the accuracy or 

completeness of the document and undertakes no obligation to update or revise the document based upon new information or future changes.
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