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| Women's Health

The war for talent and the exodus of women from the workforce during the pandemic has created an imperative for
employers to attract and retain female talent. Employers' early efforts in women's health were focused on healthy
pregnancy and fertility benefits due to their impact on healthcare costs. However, due to the diversity, equity,
inclusion, accessibility and belonging (DEIAB) efforts of recent years, more employers have started assessing
women's needs across their lifespans. This has resulted in 81% of employers now implementing at least one
strategy to address health inequities in women's and reproductive health!

WHAT SHOULD EMPLOYERS KNOW?

1in 8 1in5

women will develop invasive breast cancer heterosexual women in the U.S. are unable to get
at some point in their lifetime.? pregnant after one year of trying (infertility). In-vitro
fertilization can cost $20-26K per cycle.®

66% 33%

of caregivers in the U.S. are women.? A quarter Almost a third of today's workforce is comprised of

(25%) of caregivers report an impact of caregiving menopause-aged women.? Of those experiencing menopause,
on work productivity, especially related to 20% have quit or considered leaving a job due to their
presenteeism. Caregivers are twice as likely to menopause symptoms, while 40% have reported that their
develop chronic iliness.* work performance and productivity are negatively impacted.®
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https://www.bbrown.com/us/insight/the-importance-of-mammography/
https://www.bbrown.com/us/insight/menopause-employee-benefits/
https://www.businessgrouphealth.org/resources/2023-large-employers-health-care-strategy-survey-intro
https://www.cancer.gov/types/breast/risk-fact-sheet
https://www.caregiving.com/posts/women-and-caregiving-2021
https://jscholarship.library.jhu.edu/items/5469344c-b73f-4f44-a957-8b58d40c6e6d
https://jscholarship.library.jhu.edu/items/5469344c-b73f-4f44-a957-8b58d40c6e6d
https://www.cdc.gov/reproductivehealth/infertility/index.htm
https://www.fertilityiq.com/fertilityiq/iui-or-artificial-insemination
https://www.commonwealthfund.org/publications/fund-reports/2020/jul/transforming-primary-health-care-women-part-1-framework
https://biote.com/learning-center/biote-women-in-the-workplace-survey

What Can Employers Do?

Support from Leadership

Foster an Inclusive Culture for Women

Re-design the physical
workplace to support women
and working parents

Review policies affecting
women in the workforce
Listen to women's needs at
your company and take action
to recognize and compensate

Engage Employees

them equitably

« Reduce the stigma surrounding

women's health

« Organize women's health
and well-being training and

activities

» Fund unconscious-bias training

for team leaders

Disparities in Women’s Health

B

In the U.S., Black women
are less likely to receive
prenatal care and have two
to three times the maternal
mortality as white women."?
Additionally, Black women
have a higher prevalence
of high blood pressure and
obesity compared to non-
Hispanic white women.?

! Kaiser Family Foundation: Women'’s Coverage, Access and Affordability: Key Findings from the

One in five women do not
have a primary care provider.
This number varies based on
races/ethnicities:®

» 33% of Hispanic women

» 26% of American Indian/
Alaska Native women

2017 Kaiser Women'’s Health Survey.

2 Chinn JJ, Martin IK, Redmond N: Health Equity Among Black Women in the United States.

3 Women Who Report Having No Personal Doctor/Health Care Provider by Race/Ethnicity.

4 Why Even Healthy Low-Income People Have Greater Health Risks Than Higher-Income People.

Cultivate a space for women to
voice their work needs through
Employee Resource Groups
Promote women's health
resources and education
Conduct employee

engagement surveys to
highlight areas of improvement

Offer Innovative Benefits

Establish mental and personal
health days

Provide support for fertility
treatment and miscarriages

Offer emergency backup
childcare services and
subsidies

Only 54% of lower-income
women have received

a recent mammogram
compared to higher-
income women.*


https://www.kff.org/disparities-policy/state-indicator/no-personal-doctor/?currentTimeframe=0&sortModel=%7B%22colId%22:%22Location%22,%22sort%22:%22asc%22%7D
https://www.commonwealthfund.org/blog/2018/healthy-low-income-people-greater-health-risks

How Brown & Brown Can Help

Connect with our Brown & Brown team to learn about our knowledge in your
industry, how we build our risk mitigation strategies and how we can aid your
business in building a cost-saving employee benefits program.

( Read the Full 2024 Market Trends Now )
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Find Your Solution at BBrown.com
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